TENTATIVE AGREEMENT

Washington Unified School District
And
Washington Unified Faculty Association

This Tentative Agreement (“Agreement”) is made and entered into by and between the
Washington Unified School District (“WUSD”) and the Washington Unified Faculty
Association, (“WUFA”) and concludes negotiations for the 2024-25 fiscal year.

The parties agree as follows:

8.1  Salary Schedule/Schedule Placements. The current certificated salary schedule is
attached hereto as “Appendix A.”

8.1.1 For the 2024-25 fiscal year the district shall increase the base salary at Class V
Step 30 by 3.5%. While maintaining this 3.5% increase the percentage between
Steps shall be changed from 3.25% to 3.20%. An additional column Class VI
shall be added for those with Masters Degrees. Class VI shall be $1,500 added to
Class V for each corresponding Step. The current Masters Stipend of $1,250
shall be eliminated prospectively and all payments through January 31, 2024
shall remain paid and earned by the bargaining unit members.

8.5  Faculty Member Substitution Pay. High schoo! and middle school faculty members
who, when requested by administration, volunteers to teach a class period during his/her
preparation period for an absent faculty member, shall be compensated by the District at
a rate of $70.0060.06/hour. Elementary faculty members who, when requested by
administration teach students for an absent faculty member shall be paid $65.0045-06 for
half of a school day and $90.0065:06 for a full school day.

8.5.2 Conference and Workshop. Bargaining Unit Members who attend conferences
and Workshops on a non-dutv dav shall be compensated at a rate of $350.00 per
day.

Term of Collective Bargaining Agreement. The term of the collective bargaining agreement,
as stated in Article 15, shall be from July 1, 2021 to June 30, 2025.

Updated Bargaining Agreement. This Agreement is a summary of the collective bargaining

agreement (“CBA”) changes negotiated between the District and WUFA. Following ratification
and signature by all parties, the District shall post the updated CBA on the District’s website.
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Ratification Process. If both the Governing Board and the WUFA membership ratify this
Agreement, it shall become final and effective.

Washington Unified School District Washington Unified Faculty
Association

Wﬂis, Supeﬁ'em—k Mik Cerrillp, WUFA President
A i ﬂ, /1/\/
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District Representative/ WFA Representative
@2_ W«- o 1/\(/}@_/;.)
District Representative WUFA Representative
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STEP

10

11
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16

17

13

19
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29

30

CLASS |
BA+30 UNITS

CLASS li
BA+45 UNITS

- 61,134

Certificated Salary Schedule 2024-25

CLASS Il CLASS IV CLASS V CLASS VI
BA+60 UNITS BA+75 UNITS BA+90 UNITS MA Step
Column
Class VI
61,460 63764 | 66155 | 67,655
63426 85805 68272 - 89,772

Appendix A

3.20%
3,75%
S 1,500.00

All teachers hired
under a teacher
contract without

a full credential
will be placed

at column 0,

step latan
annual salary of
$53,000.

{i.e. teachers on
internships, STSPs,
PIPs, waivers, etc.)
Upon completion
of their credential,
employees will
recieve step
increases equal to
the number of
years under contract.

Doctorate
$2,000 Annually

Board Approved:
January ??, 2024

Effective Date:
July 1, 2024



